
 

 

ECONOMIC AND SKILLS DEVELOPMENT 
PARTNERSHIP 
7 FEBRUARY 2023 
9.30 - 11.30 AM 
  

Present: 
Bob Collis, Chair of the ESDP (Chair) 
Nikki Burns, Federation of Small Businesses 
Simon Cridland, Bracknell Forest Council 
Adrian Davies, Department of Work and Pensions 
Neil Edwards, Activate Learning 
Simon Fryer, Fryer Commercial 
Olivia Fuller, Silva Homes 
Sean Griffin, Partnership for Better Business UK 
Tim Griffith, Secondary Headteachers Representative 
Simon Lanaway, FedCap 
Chris Mansfield, Bracknell Forest Council 
Teresa Morten, DWP 
Geoff Pye, Thames Valley Berkshire LEP 
Peter Smith, Thames Valley Chamber of Commerce 
Andrew Spiers, WebDesign and SEO 
Nathan Spilstead, C J Found Associates 
Lee Teideman, Adviza 
Dawn Thompson, ECITB 
Councillor Bob Wade, Small Business Champion 
Cathy Wilkins, Stepping Stones Bracknell Recovery College 
Apologies for absence were received from: 
Stephen Chown 
Aaron Curtis 
Anna Gration 
Karen Hampton 
Nancy Lalor 
Gary Scroby 
Nick Thring 
David Walton 
Also Present: 
Joanna Birrell, Thames Valley Chamber of Commerce 
Faith Everett, Climate Change, Bracknell Forest Council 
Paula Robertson, Bracknell Forest Council 
Lynne Wilson, Berkshire Digital Infrastructure Group 
Sebastian Wright, Bracknell Forest Council 

77. Welcome, Introductions  
The Chairman welcomed members to the Partnership and each made their 
introductions.   
 



 

 

78. Action Points from Last Meeting  
The minutes of the meeting held on 18 October 2022 were approved as a correct 
record. 

79. Business Survey - Presentation of Results  
Mark Yeadon presented summary slides of the BFC/ESDP 2020 Business Surveys 
undertaken by Public Perspectives.  The final report was to be issued soon and 
would be made available to businesses.    The slides are attached at Annex 1.   
  
Mark responded to a number of questions from members.  Notably. there was some 
concern about the lack of commitment by smaller companies to achieving 
government’s net-zero target.  Furthermore, the increased energy costs faced by 
businesses needed to be addressed in order to support them.   
  
The Partnership was asked to forward any further comments to Chris or Paula 
who would share them with Mark.   

80. Chamber of Commerce update - Local Skills Improvement Plan and Skills 
Challenges  
Joanna Birrell of the Thames Valley Chamber of Commerce and Thames Valley 
Berkshire LEP presented slides on the Local Skills Improvement Plans (LSIP) that 
the Chamber had been commissioned to produce for Berkshire and Oxfordshire.  The 
University of Reading had been commissioned to undertake an engagement/survey 
programme for the project.  Chris Mansfield would be sitting on the LSIP Steering 
Group.  The slides are attached at Annex 2.   
  
There were a number of questions around the plan, and it was thought that a 
Microsoft TEAMS meeting would need to be organised to discuss these further.  A 
1:1 with Joanna could be arranged if any of the partnership would prefer.  
Action: Paula Robertson to share Joanna’s contact details with the Partnership. 
  
It was noted that LSIP should include retail and not just tech skills.  Chris and Paula 
would be meeting with Joanna to discuss the proposed Apprenticeships Week.   

81. Digital Infrastructure Group Update  
Lynne Wilson of West Berkshire Council presented slides on the Berkshire Digital 
Infrastructure Group.  These are attached at Annex 3.   
  
Discussion was focussed on whether or not 5G was an option that would be 
commercially viable to local businesses.  It was noted that it wasn’t necessarily speed 
but reliability which needed to be considered collectively.  Also, that both the speed 
and connectivity needed to be considered; a generic solution did not therefore work 
for all and a more specific tailored approach was required for some businesses. 

82. Employment and Skills Sub-Group - Skills and Training Hub Update  
Chris Mansfield advised that work was being undertaken by the Council on 
Supported Internships.  The next step for the development of the Skills and Training 
hub was to set up a steering group with members from the ESDP. Chris was to email 
invitations to the initial meeting in March.  As part of the UKSPF a pop up shop 
initiative was being explored for the town centre. 



 

 

83. Infrastructure Sub-Group - Climate Change Update  
The Chairman advised that he would share the notes from the latest meeting of the 
Infrastructure Sub-Group.  The date for the next meeting was to be circulated shortly.   

84. Economic Development Strategy  
Chris Mansfield advised that there had not been a Bracknell Forest Economic 
Development Strategy in place for over 10 years.  Therefore, it was timely to develop 
a strategy, with this in mind the procurement process to appoint a consultant to 
undertake the work had begun.  Chris sought support from the ESDP members to 
support and be a part of developing the strategy.  Bob Collis confirmed that in 
principle the ESDP would like to be involved in this and support Chris as required. 
 Bob mentioned the ESDP were involved in the previous strategy, and welcomed this 
piece of work.  
  
The date of the next meeting was 6th June 2023.  More information on the time, 
location and agenda would be made available nearer the time. 

CHAIRMAN 
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Bracknell Forest Business 
Survey 2022

7th February 2023
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Key details

The survey was conducted in November 2022, and follows-on from the 2021 business survey conducted 
in Autumn 2021 and a specific Covid-19 business impact survey in 2020, with comparisons drawn where 
possible.

Bracknell Forest Council, with the Bracknell Forest Economic and Skills Development Partnership 
(ESDP), commissioned a survey of businesses to understand the impacts of changing economic 
conditions on businesses in Bracknell Forest, as well as capture the views of local businesses about 
skills, infrastructure and the green agenda amongst other topical issues. 

The survey involved a randomly selected, representative sample of 517 Bracknell Forest businesses, 
conducted via telephone survey methodology. Quotas were set to ensure representativeness by 
business size and sector.
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Key findings: 
Economic conditions
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Just over a quarter of businesses (26%) said their turnover was at least slightly higher than 
compared to pre-Covid levels, 33% said there has been no change and two-fifths (39%) said it is at 
least slightly lower

Compared to pre-Covid-19 pandemic levels, would you say that your businesses’ turnover is higher, lower 
or about the same? No. of respondents: 516.

There are some signs of business 
recovery post-Covid, with in 2021 
57% of businesses stating that 
turnover was at least slightly lower 
(including 35% stating it was 
substantially lower). In 2020, half of 
businesses (52%) said their business 
turnover was substantially lower than 
normal as a result of the Covid-19 
crisis and a fifth (20%) said it was 
slightly lower than normal.

Smaller businesses are more likely 
to state that their turnover remains 
at least slightly lower – 43% of 
businesses with 0 to 4 employees said 
this, compared with 30% with 5 to 19 
employees and 16% with 20+ 
employees.

30% of businesses said business 
performance improved over the past 
12 months, 52% said it remained 
stable and 18% said it decreased. 
Smaller businesses are less positive 
than larger ones.
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Bracknell Forest businesses were more likely to expect performance over the next 12 months to 
improve (37%) rather than deteriorate (20%), while two-fifths (43%) expected performance to remain 
stable

Over the next 12 months do you expect your business performance to generally improve, remain stable, 
or deteriorate? No. of respondents: 515.

This said, optimism is less than in 
2021, although this may reflect that 
in 2021 the base was lower given 
the pandemic and the only way was 
up. At the same time, the current 
lower level of optimism may also 
reflect the challenging current trading 
conditions.

Larger businesses are more likely to 
expect performance over the next 12 
months to improve (54% of 
businesses with 20 or more staff said 
it would improve, compared with 36% 
of other businesses).
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Most businesses said levels of homeworking have stayed the same compared to pre-pandemic 
levels (85%), while 7% said it decreased and 8% said it increased

Compared to pre-pandemic levels, over the past 12 months, has the proportion of your workforce working 
from home/remotely decreased, stayed the same or increased? No. of respondents: 503.

Of the small number that said 
homeworking has increased, 62% said 
that it had led to a decrease in 
productivity and 16% said it had 
increased productivity. 54% of these 
respondents also said increased 
homeworking has led to a decrease in 
commercial office and meeting space, 
while just 8% said it increased 
demand.

19% of businesses said they are 
encouraging at least some staff who 
have been working from home to 
return to the workplace, 1% said they 
will do in the future, 11% said they 
have not and 68% said they do not 
have staff working from home.

In terms of employee benefits, 
10% cited home-working, which 
has changed from 17% in 2021 
and 33% in 2020 (which is likely 
due to inflated levels in those 
years as a result of lockdowns and 
the pandemic). Similarly, flexible 
working has decreased from 52% 
in 2020 and 33% in 2021 to 26% 
in 2022, likely due to changes in 
working practices during the 
height of the pandemic. 
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38% of businesses said there has not been an impact on their business of the rise in energy prices 
and 5% said they do not know, indicating that 57% of businesses are impacted by the rise in energy 
prices

What, if anything, has been the impact of the increase in energy prices on your business? No. of 
respondents: 516.

Impact is greater amongst larger 
businesses, with 55% of businesses 
with 0 to 4 employees stating they 
experienced an impact, compared with 
62% of businesses with 5 to 19 
employees and 66% of businesses 
with 20 or more employees.

Whilst a third of those that 
experienced an impact have not made 
any changes, 24% of have increased 
prices and others have sought to 
reduce costs by making changes to 
their use of energy, making efficiency 
savings and/or seeking new suppliers.

11



43% of businesses said there has not been an impact on their business of the cost of living crisis 
and 4% said they do not know, indicating that 53% of businesses are impacted by the cost of living 
crisis

What, if anything, has been the impact of the current cost of living crisis on your business? No. of 
respondents: 514.

Impact is greater amongst larger 
businesses, with 65% of businesses 
with 20 or more staff experiencing an 
impact, compared with 52% of smaller 
businesses. 
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A fifth of businesses (21%) said they are not affected by current economic conditions or issues, 
while over half (54%) said they are affected by the cost of living crisis and 38% said the energy 
prices, 20% mentioned Brexit and 16% said the post-pandemic recovery

What are the main economic issues that are affecting your business's performance and growth? No. of 
respondents: 516.

Larger businesses are more likely 
to say there are issues compared 
with smaller businesses – Just 11% 
of businesses with 20 or more staff 
said there are not any issues, 
compared with 21% of other 
businesses.
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28% of businesses said they wanted access to finance to help manage the current economic 
challenges and 22% said they wanted support to reduce costs and 14% mentioned access to 
Government support

What, if anything, would help your business and the local economy deal with the current economic 
challenges? No. of respondents: 515.

29% said they did not need any help 
or support, which was more likely to 
be mentioned by businesses that do 
not consider there to be any notable 
challenges for their business currently.

Larger businesses are more likely 
to want business support – just 10% 
of businesses with 20 or more 
employees said they did not want 
support compared with 21% with 5 to 
19 employees and 32% with 0 to 4 
employees. Larger businesses are 
most interested in access to finance 
and also access to employment and 
skills support.
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Key findings: 
Recruitment, Skills and 

Retention15



61% of businesses that had vacancies reported that they had found at least one of these vacancies 
hard to fill, equating to 30% of all businesses

Have you had any vacancies in the last 12 months that you have found hard to fill? No. of respondents: 
253 (only asked to businesses with vacancies in last 12 months). 

This compares to 59% of hard-to-fill 
vacancies in 2021 (equating to 22% of 
all businesses). This is higher than 
the proportion seen in the 2020 
Business Skills Survey when 48% 
of businesses that had vacancies 
reported they had found at least 
one of these vacancies hard-to-fill, 
equating to 15% of all businesses.

49% of businesses had vacancies, 
compared with 37% in 2021, with 
larger businesses more likely to 
have vacancies.

The main reason for difficulties finding 
recruits with the right skills was a low 
number of applicants with the 
required skills (44%). This was 
followed by a low number of 
applicants with the required attitude 
(32%) and a low number with the 
required qualifications (24%). These 
are the same top cited reasons as in 
2021.

8% of businesses cited Brexit (11% in 
2021). Just 1% mentioned the 
pandemic, compared to 9% in 2021.
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15% of businesses with staff have skills gaps and 79% do not - this is a slightly more positive 
picture than in 2021 where 22% of businesses said they had skills gaps and similar to results in 
2020 (85% did not have skills gaps)

Thinking about your current workforce in Bracknell Forest do you feel that there are gaps in the skills base of your current staff? 
No. of respondents: 337. Excludes ‘not applicable – do not have any staff’ responses for comparability with previous data. 

The main reason cited for skills gaps 
in existing workforces is a lack of 
skills (66%) and attitudes (52%), 
with some also mentioning training 
related issues (lack of time, lack of 
availability, cost).
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Similar to previous surveys, 43% of businesses mentioned that they found it easy to retain staff in 
Bracknell Forest, while a third of businesses mentioned they do not have any staff to retain and 
just 6% said it is difficult to retain staff

How would you rate your ability to retain staff in Bracknell Forest, where 5 means it is very easy and 1 
means it is very difficult? No. of respondents: 515
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31% of businesses said they would be interested in a Bracknell-based training and development 
service, with interest greater amongst larger businesses

Would your business benefit from a Bracknell-based training and development service, such as a Skills and Training Hub, that liaises with 
businesses and training providers to help make it easier to access appropriate training and development opportunities? No. of respondents: 502

28% of businesses said their 
workforce would benefit from training 
to improve their skills and 32% said 
they would not (with 34% not having 
any employees). 

Businesses with skills gaps in their 
existing workforce were more likely to 
state their staff would benefit from 
training – cited by 86% of these 
businesses.

59% of businesses said they do not 
offer any of the listed types of 
training and development. 
Apprenticeships are the most 
commonly offered type of training, 
mentioned by just under a quarter 
(23%) of businesses. 21% provided 
unpaid, or expenses only, work 
experience or work placements/trials.

19



Key findings: 
Infrastructure, 

broadband and support
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As in 2021, the most common aspect to improve, mentioned by around a quarter, was the local 
road network, access to motorways, and traffic alleviation (24% in both 2022 and 2021), and 
reducing business rates continues to be one of the most cited actions to support growth, 
mentioned by 20% of businesses (12% in 2021 and 20% in 2020)

What do you consider is the most important aspect of the local infrastructure 
in Bracknell Forest that should be improved to make it a better place to do 
business? No. of respondents: 514

Thinking specifically about infrastructure (things like roads and transport, 
premises and buildings and the availability of broadband and housing 
and the local environment), is there anything that the council and its 
partners could do to help grow the economy in Bracknell Forest and 
attract more business to the borough? No. of respondents: 512
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Broadband

• Whilst the majority of businesses remain not aware of Superfast Berkshire, there has been a slight increase with 26% of 
businesses aware compared to 19% in 2021 (and 21% in 2020).

• 51% of businesses now have access to superfast/full-fibre broadband, which is an improvement on the 2021 figure 
(43%) and 2020 (40%).

• 30% rate their internet connection as excellent, similar to previous survey results (26% in 2021 and 30% in 2020). 49% 
rate it as adequate (58% in 2021 and 59% in 2020), and 16% rate it as poor (13% in 2021). Businesses without superfast 
broadband are more likely than others to rate their internet connection as poor – 33% rate it as poor compared with 5% of 
businesses that have superfast broadband.

• The majority of businesses (89%) remain unaware of the grants to install superfast/full-fibre broadband (87% in 2021). 
5% are aware of them in their area and 2% are aware of them in general, but not that they may be available in their area, 
with overall 7% stating that they are aware of the grants.

• Similar to 2021, the majority of businesses (81%) are not aware of the Building Digital UK Gigabit project (77% in 2021). 
15% are aware of it (19% in 2021). 53% of businesses said having Gigabit capable broadband is at least quite important to 
their business, which is a decrease compared with 67% in 2021. 26% said it is not important (compared to 16% in 2021). 
Businesses that are aware of the Building Digital UK Gigabit project are more likely to consider having Gigabit capable 
broadband as important – 69% think it is important compared with 52% of businesses that are not aware.
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Business support/networks

• 14% of businesses are aware of the LEP (16% in 2021 and 25% in 2020), whereas 86% are not aware (82% in 2021 and 
72% in 2020).

• Similar to 2021, 20% of businesses are aware of the Thames Valley Berkshire Growth Hub (22% in 2021 and 14% in 
2020). Businesses that are aware of the LEP are more likely to be aware of the Growth Hub – 62% are aware of the Growth 
Hub compared with 13% of businesses that are not aware of the LEP. 

• 16% of businesses are aware of the Bracknell Business Improvement District (11% in 2021). Businesses within the 
general BID area are more likely to be aware – 22% are aware compared with 7% of other businesses. 
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Key findings: Green 
agenda
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52% of businesses said that climate change and sustainability issues are at least quite important 
for their business

How important are climate change and sustainability issues for your business? No. of respondents: 
514.

Larger businesses are more likely 
to say it is important – 93% of 
businesses with 20 or more staff said 
it is important, compared with 68% of 
businesses with 5 to 19 staff and 46% 
of businesses with 0 to 4 staff.
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Similar with 2021, 4% of businesses are committed to becoming net-zero by 2030 (5% in 2021) and 
a further 5% have targets but not a deadline (7% in 2021), while 41% of businesses said becoming 
net-zero is not something they are committed to or given much thought (40% in 2021)

Has your organisation made a commitment to become net-zero, and if so by when? No. of respondents: 
512.

Of those that have set targets, 37% 
are currently implementing carbon 
reduction measures, 6% in the next 12 
months, 8% in the next 24 months and 
10% in the next 36 months. 27% said 
they will implement at a later date and 
12% did not know when they would 
implement measures.

Larger businesses are more likely 
to have some sort of commitment 
towards net zero – 19% of 
businesses with 20 or more staff said 
they are committed to becoming net-
zero by 2030, compared with 7% of 
businesses with 5 to 19 staff and 3% 
with 0 to 4 staff.

Businesses who had actively committed to net-
zero were asked what actions they were taking to 
achieve this. Businesses are taking a variety of 
actions, most notably reviewing energy efficiency of 
buildings (28%), sourcing sustainable materials (23%), 
changing company cars to electric (21%), encouraging 
sustainable forms of transport (20%) and relatedly 
installing electric vehicle charging points (15%). 16% 
are measuring their carbon footprint.
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The most commonly cited barrier businesses gave to reducing the carbon footprint of their business was the 
lack of grants (15%), followed by not thinking the agenda is important (13%), availability of low-carbon 
alternatives (13%), lack of electric vehicle charging points (10%), being unable to change existing processes 
(9%), lack of capital/finance (8%) and lack of knowledge (8%)

What do you consider, if anything, is a barrier to reducing your business's carbon footprint? No. of 
respondents: 496.

18% said they ‘don’t know’, perhaps 
reflecting a lack of engagement with, 
and knowledge of, the subject matter.

14% said that their business does not 
face barriers.

In response to the above barriers, businesses were asked 
what support they would like to help reduce their 
business’s carbon footprint. The following were most 
commonly mentioned:
• Information and advice, as well as hands-on 

support, to help design and implement changes: 
cited by approximately 15% of respondents.

• Grants to facilitate changes and remove financial 
barriers: c10% of respondents.

• Incentives to make changes, such as tax breaks or 
other financial or commercial advantages: c10% of 
respondents.

• Improved infrastructure, especially electric vehicle 
charging points and improved public transport and 
cycling routes: c10% of respondents.

• Increased opportunities to recycle, becoming more 
digital and reducing paper-use: c5% of respondents.

In addition, about 20% of respondents said they do not 
need help because it is not a priority for them, especially in 
the current economic conditions. Similarly, about 10% of 
respondents said they do not need help because they are 
already doing as much as they can (or already have 
external help or internal expertise).

About a third of respondents did not provide an answer to 
this question, perhaps indicating a lack of engagement or 
interest in the subject matter and that they do not know 
what support or help they require.

Just 8% of businesses said the 
availability of electric charging points 
is good (7% in 2021) and 35% said 
the availability is poor (39% in 2021), 
although 47% did not have an opinion.
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Q&A and Discussion
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   Local Skills Improvement Plans

The Berkshire and Oxfordshire Local Skills Improvement Plans are a three-year review of and plan 

for skills to meet the current and future needs of businesses. 

We are working with employers, education and training providers and other local partners to identify 

priorities for change to ensure post-16 technical education and training better prepares employees 

for the modern workplace. 

We are inviting employers to actively shape their future workforce.
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   What Have We Done So Far?

We Have……

Created the Thames Valley Skills Unit- a new team of people who are here to help employers and providers 

join together to find solutions for businesses’ people needs.

Commissioned the University of Reading, a regional, cornerstone institution to conduct focus groups, 

surveys and interviews with business leaders to inform our plan.

Developed a vibrant plan of meetings, events and engagements to bring employers and training providers 

together to understand the issues and find the solutions

Engaged with partners, agencies and organisations to ensure we have a joined up approach, we are building 

upon the good work that has gone before, and that we are benefitting from all the experience and expertise 

in our area.
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   What Have We Found So Far?

LSIPs cannot and should not try to tackle every aspect of skills and 

education. The focus is on technical post-16 training, linked to local 

needs. As such, each LSIP will focus on a few areas with the aim of 

making the biggest impacts.
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   Emerging Areas of Focus

Berkshire

Creative (Screen Industries), 

Construction, ICT, Health and Care, 

Life Science, Transport & Logistics, 

Low Carbon, Digitalisation

Oxfordshire

Construction, ICT, Health and Care, 

Life Science, Hospitality & Visitor 

Economy, Manufacturing (Science 

and Innovation), Low Carbon, 

Digitalisation

32



Find Out More

Berkshire

Berkshire Local Skills Partnership 

(berkshirelsip.co.uk)

Oxfordshire
Oxfordshire Local Skills Partershi – 
Identifying the future skills needs 
of business (oxfordshirelsip.co.uk)33

http://www.berkshirelsip.co.uk/
http://www.berkshirelsip.co.uk/
http://www.oxfordshirelsip.co.uk/
http://www.oxfordshirelsip.co.uk/
http://www.oxfordshirelsip.co.uk/
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   LSIP Project Plan

 Engage businesses directly and through their networks to input needs and 

insights to the shaping, implementing, and updating of the LSIP plans

 Through such activity to seek to understand the underlying causes of any lack of 

skills progression and productivity within the businesses.  

 To agree gaps in skills needs and provision.   

 To collaboratively design solutions with providers and businesses

 And engage the business community and providers in effective feedback loops 

throughout the project
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Phase 1

Phase 1

We intend to drive an intensive period of engagement over the next few months to June 

2023. This first phase of the LSIPs will include secondary research to assimilate the 

excellent work that already exists as well as engagement with employers.

This engagement work will use a variety of methodology (digital and face-to-face) and will 

approach businesses in a range of ways informed by best-practice research.

This initial piece of work will culminate in the publication of the Oxfordshire and 

Berkshire LSIPs in June 2023.
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   Phase 2

Phase 2

During the second phase, from June 2023 to March 2025 the new Thames Valley Skills 

Unit will lead work to keep the LSIPs relevant and used, forging relationships and 

conversations to implement skills solutions that arise from the LSIP.

The work does not finish with the publication of the LSIPs. The Skills Unit will help to 

accelerate improvements, identifying the practical and financial obstacles and resulting 

solutions to ensure employers are able to take up skills opportunities from providers.
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February 2023 

Lynne Wilson 
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Digital Infrastructure Group

• Superfast Berkshire – 3 Phases (2014-2022) 

• Established by Chief Executives

• Benefit of Superfast speeds
• West Berkshire 99.15%
• Wokingham 99.10%
• RBWM 98.09%
• Bracknell Forest 98.55%
• Reading 99.19%
• Slough 99.24%
• Berkshire 98.31% 

• DIG formed 2021 
• Agreed funding Jan 2021 from CE 
• MHCLG Project – 1.7M awarded 2021
• Project Gigabit commenced 2021 for all 6 LA’s

Overview/background 
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Digital Infrastructure Group 

DIG Programme Governance Structure  

DIG
Project Team

Project Stakeholders

Programme Board

Chief Executives Group
SMC

(All LAs)

Suppliers
(MEG)

Digital
Portfolio
Holder

Update Meeting

Bi-Monthly Meeting

Monthly Reporting

Weekly 
Reporting

Weekly 
Reporting

DIG Programme
Steering GroupMini

DIG meetings
(LAs)

DIG Board – Create digital 
strategy, escalation point, 

decision making board.  

DIG Steering Group – Make 
recommendations to board, 

work with Mini-Digs,  
propose new projects. 

LA Comms Team
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Implementation – strategic 
working groups and assurance

Digital Leads
Economic Dev

3
Asset Knowledge

4
Market 
Engagement

5
Digital 
Prospectus

WORKING GROUPS

Support required over intervention period

1
Digital Adoption

Highways
Streetworks
Planning
Legal

Digital Leads
GIS/mapping Leads
Planning

Digital Leads
Exec Sponsor
Member Sponsor
Economic Dev

Digital Leads
Highways
Streetworks
Planning
Economic Dev

2
Infrastructure 
Enablers

2d / month 2d / month 2d / month 4d / month 2d / month

Digital Leads
Economic Dev

1d / month

6
Technology 
Themes

Estimated resource effort required from Partners over the intervention period

12 months 3 months 3 months 3 months 6 months 6 months

4d / month 2d / month 1d / month
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